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at Presbyterian - St. Luke's 

The merger of Presbyterian and St. Luke’s Hospitals in April, 1956 

was an historic event for the City of Chicago. A Chicago newspaper, 

editorially commending the President and Trustees of the Hospital 

Board for their faith and civic leadership, cpioted Dan Burnham, 

pioneer city planner who exhorted Chicagoans to “Make no little 

plans.” The student nurse who enrolls at Presbyterian-St. Luke’s 

School of Nursing plans a professional future of great significance 

and promise. 

The Presbyterian-St. Luke’s School of Nursing, created by the 

consolidation of the Presbyterian and the St. Luke’s Schools, ofifers 

an opportunity to learn and practice the nursing profession in an 

educational program and growing institution dedicated to patients’ 

welfare, medical research, and teaching. The new $10,500,000 

Pavilion, opened in 1958, includes 500 beds. 

The ultimate development plan encompasses the construction of 

clinical research laboratories, expanded surgical facilities, and other 

services required to sustain 900 hospital beds, some 200 minimal 

care beds for ambulatory patients, and an out-patient department. 

In this hospital, located in the world’s largest medical center, 

student nurses obtain their clinical experience and graduate from 

one of the nation’s outstanding schools, the Presbyterian-St. Luke’s 

Hospital School of Nursing. 3 



of Presbyterian - St. Luke's 

On July 2, 1958, the first patient was admitted to the second floor 

of the new East Pavilion. With the opening of this first patient 

unit in the new' thirteen story building overlooking the Congress 

Expressway, the future of Presbyterian-St. Luke’s Hospital began. 

Both the Presbyterian and the St. Luke’s Hospitals, however, have 

served the community for many years, and their respective histories 

represent records of achievement and distinction. 

Presbyterian Hospital of the City of Chicago w'as founded in 

1883 by a group of public-spirited Presbyterians. In the Articles of 

Incorporation, the following aim was expressed: 

“The object of this Society is the establishment, support and 

management of an institution for the purpose of affording 

surgical and medical aid, and nursing, to sick and disabled 

persons of every creed, nationality and color, and of affording 

facilities, and using them, for medical education.” 

The School of Nursing, established in 1903, has prepared over 

2500 graduates for the nursing profession. 

St. Luke’s Hospital w'as founded in 1864 by Dr. Clinton Locke, 

Rector of Grace Episcopal Church. In 1884 the St. Luke’s Hospital 

Training School for Nursing was organized. Over 3,000 graduates 

have been prepared for their profession in this School. 

Historically, the St. Luke’s School enjoys national eminence. In 

1890, a group of American and English nurses met with the 

Superintendent of Nurses at St. Luke’s to form the Society of 

American Superintendents of Training Schools for Nurses. This 

professional organization ultimately became the National League 

for Nursing. 

Each hospital and school have made an illustrious contribution to 

the health and welfare of the community and the education of 

medical and nursing students. 

As a merged institution, the Presbyterian-St. Luke’s School will 

perpetuate the professional standards and established reputation 

of each respective School and their alumnae, who have provided 

leadership in the Nursing Profession in Community, State, and 

4 National institutions and organizations. 



duoation 

The education plus internship program, first ofYered to freshman 

students in September, 1957, was developed by faculty members of 

the Presbyterian and the St. Luke’s Hospital Schools of Nursing. 

In philosophy and purpose, this program perpetuates the high 

educational standards of the Presbyterian School and the St. Luke’s 

School. Its pattern provides instruction and clinical experience in 

areas of general and nursing education to prepare a student to 

practice her profession. 

During the first two years, the student learns to give nursing 

care by acquiring and applying skills and knowledge of principles 

in selected, patient-centered experiences in the hospital. This nursing 

care reflects the student’s awareness of the patient as a person as 

well as her ability to give physical care. In the third year, the 

student practices her profession as a salaried nurse-interne. 

Instruction in all courses focuses the student’s primary objective— 

to become a professional practitioner. She achieves this objective 

by following a pattern most suited to her individual interest and 

progress. 5 



EdmtMalPhihiOflm 

To assure the total development of the individual, educational 

experience must be continuous, democratic, and concerned with 

evolving- social patterns. 

The educational program of the Presbyterian-St. Luke’s Hospital 

School of Nursing creates the opportunity for a student to experi¬ 

ence and develop the philosophy that: 

As an individual, the nurse understands and respects herself and 

other individuals. 

She assumes the responsibilities of a citizen. 

She values her own and respects the spiritual convictions of 

others. 

As a professional person, she realizes that nursing is a self- 

directed, independent profession which assumes responsibility 

for the care and rehabilitation of the sick, prevention of illness, 

and promotion of health carried on cooperatively with other 

health services. 

ObjgjcItjuiM 

That a graduate of this school may qualify for general duty 

nursing positions in hospitals and comparable work situations and 

secure a basic education for further study and specialization, the 

curriculum has been planned to enable a student:. 

1. To understand and apply basic principles involved in giving 

nursing care to the patient. 

2. To realize the significance of the physical, emotional, and 

spiritual factors which afifect the patient’s response and welfare. 

3. To understand and apply basic principles inherent in com¬ 

municating and working with others. 

4. To develop a personal and professional sense of achievement 

and satisfaction from life in a democratic society. 6 



Counseling' is a personnel service designed to personalize and 

supplement the instructional program. In addition to the educational 

advising provided by the faculty, counseling service is provided to 

assist individuals with educational-vocational planning, emotional 

and social adjustment, finance, marriage and family, reading and 

study, or in any area in which a student may seek greater self¬ 

understanding. 

The counseling program is founded upon the philosophy that 

])ersonal development and maturity in all areas of living are 

prerequisites to a happy and productive life. To this end, services 

are offered to help students obtain the maximum benefits from the 

total educational program. 

Since personal problems may interfere with the student’s scho¬ 

lastic work and campus living, a professional counselor is available 

to help students. In the counseling relationship the student has the 

opportunity to learn facts about the relationship between himself 

and the world in which he lives. The counselor attempts to provide 

a friendly, stimulating and non-judgmental atmosphere wherein the 

student is able to explore his needs, interests, skills, and attitudes 

as they relate to his goals and personal values, and to the values 

of society. 

The aim of counseling is to facilitate self-understanding and 

self-acceptance by enhancing the student’s intra- and interpersonal 

freedom to such an extent that he receives maximum benefit from 

all aspects of his experience. 7 
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CoiMt Vi&(MptIxm mL htMkp 
COMMUNICATION 

Communication Skills 

101. Presents the process of communication, function of language, 

and skills of reading, writing, listening, observing, and 

speaking. 

102. Stresses the development of ideas to be communicated to a 

reader and to a listener. 

103. Develops professional communication with the patient, at the 

nursing station, in the hospital. 

Verbal Arts 

104. Evaluates communication in mass media and the verbal arts 

of drama, fiction, poetry. 

American Culture 

197. Projects the roots of our Cultural Heritage and nature of the 

American character and way of life. (Offered as a unit of 

Human Development.) 

NATURAL SCIENCE 

Human Body 

311. Integrates principles of anatomy, physiology, biochemistry, 

& and physics in the study of the normal human as a basis for 

312. understanding pathological conditions. 

Nutrition 

320. Basic principles of nutrition and biochemistry are integrated 

in the study of foods. 

Chemistry 

321. Basic principles of inorganic and organic chemistry are 

studied as a background for understanding body processes 

in health, disease, and nutrition. 9 



Microbiology 

331. Presents the relationship of microbes in diagnosis, treatment, 

and prevention of disease and stresses their significance in 

nursing care. 

Applied Mathematics 

351. Provides applications of mathematical principles to the solu¬ 

tion of problems found in nursing practice. 

SOCIAL SCIENCE 

Sociology 
201. Investigates man’s relationship with himself and with others 

and presents sociological concepts pertaining to social roles, 

social groups and anthropological categories. 

202. See Human Development, Course 492. 

203. Emphasizes dynamic relationships of an urban society. Prob¬ 

lems of conformity and deviation, delinquency and crime, and 

relations among races, cultures, ethnic groups and religions 

are considered. 

Psychology 

211. Introduces the study of human behavior and of basic 

psychological principles. Topics include scientific mood, learn¬ 

ing, emotion, individual differences, motivation, theory of 

personality structure and development. 

212. Deals with personality dynamics and their relationship to 

interpersonal events. Counseling and listening techniques 

applied to general nursing care, the nature of empathy, and 

a brief introduction to phychosomatic principles are included. 

281. Presents the problems of deviant behavior and the symptoms 

and dynamics involved in the more common behavior dis¬ 

orders, neuroses, and psychoses. Elementary principles of 

therapy used in dealing with these behaviors are discussed. 



HUMAN DEVELOPMENT 

Human Development 

491. Deals with the physical, emotional and social development of 

the child. The interaction between the American cultural 

pattern and the specific biolog-ical developmental processes 

is analyzed. 

492. Presents typical phases of an adult’s social life span and 

inquires into problems of culture, work, marriage and family 

life, community life, and social structure. 

493. Considers the biological and psychological changes and social 

adjustments of the Aging. Skills involved in giving care to 

older persons are discussed. 

NURSING 

501. Provides the fundamental skills required to give nursing care. 

The student is introduced to the patient in the out-patient 

department and later learns to apply nursing principles in 

the care of ambulatory patients in the hospital. 

502. Extends the scope of nursing care from the simple to the 

complex. Emphasis is placed on how the individual is affected 

by illness. Major signs or symptoms of illness are used as 

the basis for considering these changes. Nursing experiences 

are limited to the care of patients with sub-acute conditions. 

503. Continues the development of nursing skills to those needed 

for care of the acutely ill patient. Particular consideration is 

given to special phases of patient care where patient needs 

become more complex because of long term or serious illness. 

Medieal-Surgical Nursing 

521. Includes the study of all aspects of disorders of the gastro¬ 

intestinal, endocrine, respiratory and cardio-vascular systems. 

Drug and diet therapy are integrated throughout the study 

of each system. Comprehensive nursing care is based on 

physical, emotional, spiritual and social needs of the patient 

and his family. Assignments in nursing practice are planned 

on medical and surgical units of the hospital so that experi¬ 

ence in areas of study are available. 11 



522. Disorders of the eye, the ear, nuisculo-skeletal, nervous, 

integumentary and genito-nrinary systems are discussed. The 

same method of approach is used in the study of these systems 

as in Medical-Surgical Nursing I. 

523. Presents the principles of team nursing and their application 

to the clinical areas. Comprehensive nursing care is provided 

in the medical-surgical units of the hospital. 

Operating Room Nursing 

525. Provides an understanding of the physical and psychological 

significance to the patient of a surgical procedure. Clinical 

experience helps the student acquire skills in aseptic technique 

while caring for the patient in the operating room. 

Maternal And Child Care Nursing 

531. Presents the care of the normal maternity patient and the 

& care of the normal child from infancy through adolescence. 

591. During this learning experience, knowledge and practice in 

caring for the mother prenatally, in labor, during delivery, 

as well as caring for the child through all stages of develop¬ 

ment are offered in the clinical areas of the hospital and 

community. Experience with well children in normal situa^ 

tions provides a sound basis for understanding children in an 

abnormal situation. 

533. Presents the nursing measures essential in the care of sick 

children. Learning experiences are provided in the hospital 

situation. 

Psyehiatrie Nursing 

581. Offers a psycho-dynamic approach to understanding of nurse- 

patient relationships as experienced on a psychiatric unit. A 

study of the origins and manifestations of behavior patterns of 

the patient, the nurse, and the group is provided. 

Nursing in the Soeial Order 

601. Assists the student to understand the nursing profession, the 

role of the nurse, legal factors, and the inter-relationships in 

12 nursing. 



602. Provides experience for analysis and discussion of historic 

and current trends and the implications in all areas affecting- 

nursing. 

603. Plans for group consideration of the responsibilities, privi¬ 

leges, and opportunities of a graduate nurse and the responsi¬ 

bilities of the profession to society. 

INTERNSHIP 

The nurse-interne will be scheduled for a 40 hour week on all 

tours of duty and during weekends. Her rotation during these 

four quarters will include at least 12 weeks in medical nursing, 12 

weeks in surgical nursing, and experience in maternity, child care, 

operating room or psychiatry depending upon her preference and 

the availability of assignments at the time. Patient-centered con¬ 

ferences will enrich this clinical experience. 

During the medical and surgical nursing experiences, the nurse- 

interne will attend seminars in Team Leadership in Nursing and 

Management of the Patient Unit. 

13 



CULTURAL ACTIVITIES 

Student nurses interested in music, drama, art enjoy the cultural 

opportunities offered in the city of Chicago and at the Residence. 

Tickets for the Chicago Symphony and Theater Guild are available 

to students who may wish to attend. During the summer, concerts 

at Grant Park are open to the public. In addition, the Ravinia 

Festival during July and August offers orchestral music, ballet, 

and chamber music. The Art Museum and other museums attract 

a number of students. All are located within easy access by public 

transportation from the West Side Medical Center. 

At the Residence, pianos and a collection of classical and popular 

recordings are available. The Nurses’ Chorus, which rehearses 

weekly, gives concerts and participates in Commencement Exercises 

and a number of other special events. 

RELIGIOUS PROGRAM 

The School is inter-denominational. Students of all faiths may 

attend their respective churches located in the vicinity. In the 

Medical Center, six church-sponsored student centers provide 

religious, educational, and social activities for those who wish to 

participate. The School sponsors a weekly chapel service for 

students. Religious discussions for students are organized on a 

denominational basis. Personal conferences with members of the 

clergy may be arranged. Religious activities are planned jointly by 

the chaplains, faculty, and students. 

Chapels for daily meditation and prayer are located in the newly 

opened East Pavilion and in Grace Church at the St. Luke’s divi- 

14 sion. A “meditation room” also serves students in the Residence. 



SOCIAL AND RECREATIONAL PROGRAM 

Informal and formal social activities are held at the Residence 

and at other schools in the West Side Medical Center. These events 

include coffee hours, teas, carnivals at the University of Illinois, 

Cook County School of Nursing, and our own School. The Illinois 

Institute of Technology also invites student nurses to its social 

functions. 

At the Residence, six informal dances are held and the Student 

Government Association sponsors two formal dances each year. 

All-School parties at Hallowe’en and Christmas time create a 

family and festive feeling. In February, Father’s Day acquaints 

freshman fathers with the professional and social life of their 

daughters. 

Recreational activities include All-School outings, sports, crafts, 

Drawing and Painting classes, feature films, television. 

Students interested in journalism publish the School Paper and 

the Year Book. A student nurse also contributes a column to the 

hospital house organ. 

STUDENT GOVERNMENT 

The Student Government Association works closely with the 

faculty in planning the social and recreational program. It also 

provides an opportunity for students to assume responsibility for 

student affairs and to participate in student nurse activities in city, 

state, and national nursing groups and organizations. 15 



Until the physical merger of the two hospitals has been effected, 

the School will continue to utilize both hospitals and each of the 

residences for living and instructional purposes. 

RESIDENCES 

The residence at the Presbyterian division was first occupied in 

1952. In the spring of 1959, a $300,000 addition to this building 

will be completed to provide 56 more rooms. The addition has been 

made possible by a gift from the Robert R. McCormick Charitable 

Trust. At the St. Luke’s division, students occupy Schweppe House. 

Each residence affords excellent housing, recreational, and instruc¬ 

tional facilities. 

LIBRARIES 

Students have conveniently and immediately accessible the 

resources of several libraries. Professional librarian assistance is 

available to guide the student in the selection of technical and 

reference books. In addition to professional journals, other period¬ 

icals, newspapers, and fictional and non-fictional reading material 

are available. 

A student library is located in each residence. Students may also 

utilize the Rush Medical Library at Presbyterian Hospital and the 

Medical Library at St. Luke’s Hospital. 



AdmMiMilL tflt Q>clml 

To be elig’ible for consideration, an applicant must be seventeen 

years of age and a graduate of an accredited secondary school. 

Preference is given to high school graduates who rank in the upper 

half of their class. 

APPLICATION PROCEDURE 

Prospective applicants should obtain information and application 

forms from : 

Director of Admissions 

Presbyterian-St. Luke's Hospital School of Nursing 

1743 West Harrison Street 

Chicago 12, Illinois 

(Telephone: SEeley 3-5153) 

The application fee of two dollars ($2.00) should be enclosed 

when the application is submitted to the school. Checks should 

be made out to the Presbyterian-St. Luke’s Hospital School of 

Nursing. 

HEALTH REQUIREMENTS 

The profession of Nursing requires that applicants be in sound 

physical and mental health. Applicants must submit the results of 

an examination from a physician and a dentist on forms furnished 

by the School of Nursing. Accepted applicants receive instructions 

in regard to eye examinations, required vaccination and immuniza¬ 

tion prior to admission in September. 17 



ACADEMIC PREPARATION 

Sixteen units of secondary school credit are required. The 

colleg'e preparatory course in secondary school is the reconnnended 

course of study and should include: 

English 

Social Science 
Mathematics 

Science 

Foreign Language 

PRELIMINARY TESTING 

A Pre-Xursing and Guidance Test, administered by the National 

League for N^ursing, must be taken by all candidates. The applica¬ 

tion card for the test is supplied by the Admissions’ office of the 

School of X'ursing. Upon receipt of this card and a ten dollar fee 

for testing, the National League for Nursing office will notify the 

candidate as to date, place and time of the test. Test results are 

forwarded to the School of Nursing for evaluation. 

PERSONAL INTERVIEW 

An appointment for a personal interview at the School is arranged 

for the applicant by the Admissions’ office. Consideration is given 

those applicants who do not live within reasonable travelling dis¬ 

tance to Chicago. 

3-4 units 
4 units advised 
2 units 
2 units 

algebra required 
2 units 

chemistry advised 
advised, but not required 

ACCEPTANCE PROCEDURE 

The Admissions’ Committee of the School of Nursing reviews 

applications to determine qualifications of the candidates for ad¬ 

mission. Applicants are duly notified in writing of the decision of 

the Committee. At this time, a registration fee of ten dollars ($10.00) 

is due and should be enclosed in the student’s letter acknowledging 

18 her acceptance of the appointment to the School. 



TuAmci^ 
Tuition, fees, and expenses for the two years’ program include the 

following items estimated on a Quarterly basis. Fees and expenses 

incurred during the third or Internship year also include member¬ 

ship in Blue Cross available to the salaried Xurse-Interne under 

the Hospital’s group insurance plan. 

Tuition payment is due before the opening date of each quarter, 

except for the first two quarters when it is due on registration day. 

Other fees are due annually. 

Tuition is $150 per quarter for students who live in the dormitory. 

Students who live at home during the first and second years will 

pay $100 tuition per quarter and all other fees. 

PLAN OF PAYMENTS 

First Year Second Year 

First and Second Quarters (September) Fifth Quarter (Fall) 
Tuition (2 quarters) $300 Tuition $150 
Health Fee 40 Health Fee 40 
Library Fee 20 Library Fee 20 
Student Activity Fee 20 Student Activity Fee 20 
Field Trips 15 Books 25 
Uniforms 83 Total $255 
Books 115 

Total $593 Sixth Quarter (Winter) 150 
Third Quarter 150 Seventh Quarter (Spring) 150 
Fourth Quarter 150 Eighth Quarter 150 

Total First Year $893 Total Second Year $705 

Internship Year 

Graduation $30 
Student Activity 20 
Uniforms 98 

$148 

Nurse-Interne’s Allowance - $2700 or $225.00 per month for 

twelve months. There is no charge for room and board for the 

resident students during the first and second years in the program. 

During the third year, the Nurse-Interne assumes financial re- 

sponsibiliy for room and board. 

SCHOLARSHIP AID AND SELF-HELP 

Students may qualify for scholarship aid on an individual basis. 

A variety of part-time and occasional employment opportunities 

also is available to a limited number of students. (See “General 

Information ’) 



ACCREDITATION 

The Presbyterian-St. Luke’s Hospital School of Xiirsin^- is 

accredited by the Department of Re^i'istration and Education of 

the State of Illinois which has endorsed the new ])rof^ram first 

presented in September, 1957. 

The Presbyterian Hospital School and the St. Luke’s Hospital 

School are accredited by the National Nursing Accrediting Service. 

In September, 1960 when the first class graduates from the new 

Program the Presbyterian-St. Luke’s Hospital School of Nursing- 

will be evaluated for continuation of National accreditation. 

Presbyterian-St. Luke’s Hospital is approved by the Joint Com¬ 

mission of Accreditation of Hospitals. 

STATE REGISTRATION AND LICENSURE 

Students cpialify for licensure by passing the State Board 

Examinations of Illinois. After completing the Internship year, a 

Presbyterian-St. Luke’s student nurse becomes eligible for licensing- 

in Illinois. In other States, her Illinois registration will entitle her 

to registration by endorsement. 

EVALUATION AND PROMOTION 

Students, are advanced from one quarter to the next upon satis¬ 

factory completion of the work of each respective quarter. A 

Promotions’ Committee reviews progress records and recommends 

promotion on the basis of achievement and readiness for new 

experience. Evaluation is indicated and interpreted by the following 

criteria: 

Superior .exceptional achievement 

Good .above average achievement 

Acceptable .average progress 

Not Acceptable .unsatisfactory performance 20 



Upon recommendation of the Promotions’ Committee, a student 

who has not made satisfactory progress may be given the privilege 

of repeating a course or block of experience. Additional costs for 

this repetition are charged to the student. 

HEALTH SERVICE 

Students are expected to establish good health practices to 

maintain a satisfactory level of personal health. 

All health care is arranged through Health Service. Consultation 

with members of the medical staff is available when recommended 

by the School physician. 

A physical examination is required at least once a year. A chest 

x-ray is required every six months. Dental examinations are re¬ 

quired annually. 

Health Fee charges cover physical examinations and care of 

minor illness. 

The student will be billed for charges incurred by marriage, 

serious illnesses, accidents occurring outside of the school and 

care of health problems existing before her admission to the school. 

UNIFORM 

The custom-designed light gray uniform, trimmed with white, 

and the distinctive Presbyterian-St. Luke’s cap are w’orn by the 

students during their first two years. White shoes and stockings 

are prescribed with this uniform. 

An identically styled white uniform is worn during the Nurse- 

Internship year. 

A gray flannel blazer, decorated with the school crest, may be 

purchased. 21 



VACATION 

The program provides a total of twenty-eight days of vacation 

each year. First year students have a two-week vacation period 

following the first and the third quarters. Second year students have 

a two-week vacation period following the fifth and eighth quarters. 

Vacation time during the Nurse-Internship year will be deter¬ 

mined by the student’s assignment. 

STUDENT EMPLOYMENT 

A student may be gainfully employed up to eight hours per week 

and/or one-half of any vacation period. During a week in which 

holiday time is given, an additional eight hours may be worked. 

Consideration for employment in excess of eight hours, other than 

specified above, will be given on an individual basis. 

In planning employment a student must have a full twenty-four 

hour period free from class and/or work assignment each week. 

Areas of employment include: Attendant for child in the home. 

Clerk-typist, Library Assistant, Musical Accompanist, Dietary 

Aide, Nursing Unit Clerk, Nursing Service. 

Approval for employment of a student is based upon the student’s 

health and scholastic standing. 

A student assigned to the Maternal and Child Health areas in 

the hospital is automatically ineligible for employment on any 

22 other nursing unit. 
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ADMINISTRATION 

Director of A'ursiug 

Edith D. Payne, r.x., b.s., m.a. 

Associate Director, School of Nursing 

Blanche Urey, R.x., b.s.x.ed., m.a. 

Assistant Director, Education 

Ruth Johnsen, r.x., b.s. 

Assistant Director, Administration 

Susie Gripe, r.x., a.b. 

Assistant Director, Administration 

Ingeborg Mauksch, r.x., b.s.n.Ed., m.a. 

Counselor 

.Annabel Glasgow, b.s., m.a., m.s., ph.d. 

DEPARTMENT OF 
NATURAL SCIENCE 

Chairman 

Magdalene Steward, R.x., a.b. 

Instructors 

Pauline Brown, b.s. 

Mary Castellanos, b.s. 

Marie Kubicz, b.s., m.s. 

George Sackheim, b.s., m.s. 

Clarice Schmittler, r.x. 

DEPARTMENT OF 
SOCIAL SCIENCE 

Chairman 

Hans Mauksch, m.a. 

Instructors 

Otto Schlesinger, b.s. 

Wolfe Heydebrand, m.a. 
John Sims, a.b., m.a. 

Charles Van Buskirk, a.b. 

DEPARTMENT OF 
COMMUNICATION 

Chairman 

Florence Lockerby, a.b., m.a. 

Instructor 

Moreen Jordan, b.a., m.a., ph.d. 

DEPARTMENT OF 
NURSING 

Chairman 

Virginia Lapie, R.N., b.s.n.Ed., m.s. 

Consultant, Public Health Nursing 

Andrea Larsen, r.x., b.s. 

Coordinator 

Mary Schroeder, r.x., b.s., m.a. 

Senior Instructors, Nursing 

Florence Houghton, r.x., b.s.x. 

Joyce Rukaber, r.n., b.s.x. 

Senior Instructor, 

Maternal and Child Care Nursing 

Colette Bakke, r.n., b.s.x. 

Senior Instructor, 

Psychiatric Nursing 

Florence Makowski, r.n., b.s.n.Ed., m.a. 

Instructors, Nursing 

Ira Arashiro, r.n., b.s.n.ed., m.a. 
Marion Cannon, r.n., b.s.n.Ed. 

Joan Christian, r.n., b.s.n. 

Judith Fleer, r.n., b.s. 

Mary Glorio, r.n., b.s. 
Helen Hendricks, r.n., b.s.n. 

Mary Hornof, r.n., b.a. 

Sharon Hunt, r.n., b.s.n. 

Barbara Kenny, r.n., b.s.n. 

Barbara Kukuck, r.n., b.s.n. 23 



Agnes Marshall, r.x., b.s. 

Georgia Midthun, r.n.,b.a. 

Dolores Paulsen, r.n., b.s. 

Joan Potter, r.x., b.s. 

Sandra Robertson, r.x., b.s. 

.■\deline Smith, r.x., b.a. 

Marilyn Smith, r.x., b.s.x. 

Instructors, Operating Room 

Muriel Horton, r.x., b.s.x.Ed. 

Marian Whaley, R.x., b.s.x.ED. 

Instructors, 
Maternal and Child Care Nursing 

Mary Bedford, R.x. 

June Dahms, R.x. 

Ann Kunst, r.x., b.s. 

Kathleen Lybolt, r.x., b.s.x. 

Marion Miller, r.x. 

Instructor, 

Psychiatric Nursing 

Lorraine Graaman, r.x., b.s.x. 

Director, Admissions and Records 

Virginia Keller, r.x., b.s.x.ED., m.ED. 

Admissions' Counselor 

Caryl Ericsson 

Registrar 

Ann Marshall 

Librarians 

Ethel Hillyard, R.x., b.s.x.ed., m.a. 

Leonora Young, a.b., b.l.s. 

Director, Social Activities 

Caroline Pieper, b.s., m.a. 

Directors, Residence 

.■\rahbell Conlee 

Florence Massey 

Assistant Director, Residence 

Vera Rees 

Head Nurses, Student Health 

Orizaba M. Fry, r.x. 

Barbara Kajowski, r.x. 
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